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KH SAA TITLE IX RE-VISIT

FINAL AUDIT REPORT

(For schools re-visited during the 2005-2006 schot)l year)

School: Bowling Green High School
Reviewed By: Phyllis Catlett
Date of Re-visit: Novem ber 28, 2005
Telephone Number of Reviewer: (859) 299-5472

Comjleted Required Forms

Verification of Fol'ms (Form (JE-50)

Participation Opportunities Stmuuary Chart (Form T-70)

Benefits Stunmaz'y Chal'ts (Forms T-71 & T-72) Yes EEI No ID .

Yes X NO D

Yes X  No IZI

Benefits Publicity (Form T-73)

Corrective Action Plan Summary Charts (Form T-74)
$

Opportunities Component of Title IX Com pliance

Area of Complianoe:
tcheck One or More)

Yes X NO ID

Yes X No ID

X A Substantial Proportionality

X B History and Continuing Pradice Of Programs Expansion

X C Full and Effective Accommodation of Interest gnd Abilities



A). Was the Substantial Proportionality Test (T- 1) an area in which the school met Title IX
Opportunities complir ce?
Yes X  No EEI

Com m ents:

B). Was the Histm'y and Continuing Practice of Program Fxpansion Test (T-2) arl az'ea in which
the school met Title IX Opportunities compliance?
Yes X  No E1

Com m ents:

C). Was the Full and Effective Accommodations of Interest and Abilities Test
(T-3) a'tl area in which the sohool met Title IX Opportunities compliance?
Yes X NO IZI

Com m ents:

3. Is the school's most recent Student Interest Survey accurate in relation to the assessment of

Interests & Abilities?
Yes EXZ:)II No E1

Com m ents:
The schoel offers an epportunity to participate in every sport that the KHSAA sanctions.



4. Checklist of tht Title IX Com onents of the lnterscholastic Pro ram
Benefit to Satisfactory Deficient Comm ents
Students

Accûm modation
t)f Interésts and X
Abilities

Equipment and The uniforms at Bowling Green High School
Supplies X are of high quality, and it appears there is

equi'ty in travel bags, warm-ups and practice
lcits prcwided for both genders. The audit team ,

trongly recommends that you submit to the à x 9 -/YPJs
KHSAA, no later than M arch 1, 2006 a copy / .

of an adopted policy regarding a uniform ( .
replacemenf schedule for all teams that % )
participate in athletics at your high school. k :

A copy of this intended replacement and .) <
review process must be provided to all head #t
coaches and m ust be placed in your school's
Master Title IX File. Storagt and ejuipment V .<.
appear to be adequate for a11 sports. ,j, basketball schedule fb, 2005-2006 Lj'' 1@.' êscheduling oç 'rhe girls

Games and X ourrently meets the standard of compliance for
Praçtice Time prime dates. The school did not list the nttmber

of track meets and tennis m atches on the revisit
report, therefore the audit temn was unable to
evaluate those schedules. The school had
written practices sdnedules in the Title IX
materials, however none of the schedules were
posted at the respected facilitjes.

Travel and Per Travel expenditures are provided to the school
Diem X by the district and appear to be quite equal,
Allowances Submit to the KIISAA, no later than March ) ...z'

' 'x, 1..J

1, 2006 a copy t)f an adopted schoel wi Sd ,.' j'r.......... . ' ''
yjlt:r 'policy that addresses equitable travel an

per diem allow anets for b0th m ale âizd
female sports. A copy of this policy must be
distributed to aII head coaches and a eopy
must be maintained in your school's M aster
Title IX File.
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Coaching Coaches are paid on an index that reflects
X experience, and educational training. A1l head

ooaches are employed on campus which is
great for a school this size. Students having
access to eoaches is a valuable benefit to the
student athlete. The number of assistr t
coaohes was equal in regard to like spol-ts. The
school was tu-ged to develop a coach's
handbook.

Locker Rooms, The school has addressed a11 the deficiencies
Practice and X regarding the softball facility noted in the 2000-
Competitive 200 1 audit report; however the school has not
Facilities forwarded the written documentation of these

improvements to KHSAA. Bowling Green
Hijh School has quality practice atld
competitive facilities. All spol'ts have mnple
locker assignments.

M edical and Tht school has two large weight rooms with
Training X ample weights and universal machines. Submit
Facilities and to the KHSAA, no latcr than M arch 1, 2006
Services a çopy of a docum ented weight reom asage

schedule for both male and female athletes
at your high schonl. This schedule m ust be
provided to all head coaches, must be posted
in view in your weight room , and
maintaintd in your school's M aster Title IX
File. M edical training is prodded by a
cel-tified trainer in a well equipped trainjng
room

Publicity Recognition of s'tudent athlete achievement was
X visible tlu-oughout the entirz athletic facility in

the form of pictttres, banners, trophies, etc.
The school was urged to develop a Student
Athletic Hr dbook. The school has one cheer
squad that oheers equally for bnys/girls
baslcetball and football.

Suppprt The audit team observed computers, T.V.,
Services X VCR, phones and other services that support

coaches in their individual programs. All
coaches have a designated office except
yolleyball. The audit team was assttred that this
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would be correcfed and so noted on their April
15, 2006 corrective action plan. Spending for
athletes appears to be equitable. Submit to the
KHSAA no later than M arch 1, 2006 a copy
of a written agreement between your high )). .,

Z ) .' ' '*school and related booster organizations .f

stating that your high schoel's
adm inistration will oversee aIl expenditures,
whatever the source, which provides benefits
of any nature to our high school's athldes
and athletic teams. A generic draft of a
boosttr club agreement is offered for your
review on the KHSAA websife CLinks,
Reports and lnformationM).

Athletic
Scholarships NA

Tutoring NA

H ousing and NA
Dining Facilities
and Services

Recruitm ent of NA
Student Athletes

5. Brief Summanr/Analysis of the Corrective Action Plan (Form' T-60)
The schools' Gender Equity Conuuittee has made a concerted effort to address
deficiencies in the program .
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6. Obsenred Deficiencies in Ovtrall Girls and Boys Athletics Programs
A school of this size that has the number of sports in its athletic program would' be better
suited if the Athletic Director had more time during the school day to f-tzlfill his assigned
duties as director. Presently, the Athletic Director has a f'ull teaching schedule.

KHSAA Recpmmended Action in relation to new deficiencies
The only new deficiency noted by the audit team during
The Gender Equity Committee minutes and the fact that the school may not be
condtzcting regular meetings as requited. The Committee had not met this school year.
The parents that were present at the meeting were new to the Committee an.d were not
familiar with the most recent report. Parents who signed the report had been replaced alld
not present at the meeting. Your school is directed to meet Fith the Gender Equity
Review Committee in October, January and April of school years 2006-07 and 2007- . h ..tV..'e .ej08. A copy of the meeting minutes must be submitted to the KHSAA within one (tp $
week of the m eeting. A listing of all Com m ittee m em bers m ust be noted within the
minutes as well as those who were in attendance at each meeting. Your Gender
Equity Committee should centain, among other appropriate members, tsvo students
and two parents. A quorum of Committee memhers must be present at each

the revisit was the absence of

m eeting.

KHSAA Recom m ended Action in relatitm to reoccurring deficiencies

Submit to the KHSAA, no later than M arch 1y 2006 a copy f)f an adopted policy
regarding a uniform replacement schedule for a1l teams that partieipate in athletics
at your school. A copy t)f this intended replacement and review process m ust be
provided tû all head coaehes and must be placéd in your school's M aster Title IX

File.

8.

Submit to the KHSAA, no later than M arch 1, 2006 a copy of a documented weight
room usage schedule for both male and female athletes at your high school. This
schedule must be provided to a1l head coaches and must be placed in your sehool's

M aster Title IX File.

Submit to the KHSAA, ne later than M arch 1, 2006 a copy of a documented weight
rpom usage schedule for both male and fem ale athletes at your high school. This
schedule m ust be provided to all head coaches, m ust be posted in view in your
weight room, and maintained in your school's M aster Title IX File.

Submit to the KHSAA, no later than M arch 1, 2006 a copy of an adopted school
wide policy that addresses equitabie travel and per diem allowances for both male
and female sporis. A copy of thi. policy must be distributed to all head coaches and
a copy m ust be maintained in your school's M aster Title IX File.



8. KHSAA Recommendtd Action in relation to reoecurring deflcieneies Contintw-d

Submit to the KHSAA no later than M arch 1, 2006 a copy of a written agreement
bctaveen your high school and related booster organizations stating that yptzr high
school's adm inistration will oversee a1I expûnditures, whatever the source, which
provides benefits of an nature te your high school's athletes and athletic teams. A
generic draft of a booster club agreement is offered ftlr your review on the KHSAA

website (titainks, Reports and InformationM).

9. PERSONNEL IN ATTENDANCE AT AUDIT MEETING

High School Title IX Coordinator: M onroe Joyner

Distrkt Level Title IX Coordinator: Joe Tinius

Name Title Tele hone
M misa Duarte SBDM-rfeacher Rep. 270/746-2300
Beverly Sitgrist SBDM -PAIOt 270/781-4488
Pam Connally SBDh/l-parent 270/842-9331
Gary Fields Principal 270/746-2300
Joe Tinius Su erintendent 270/746-2300
M onz'oe Joyner Athletic Director 270/746-2300
Phyllis Catlett KHSAA Audit Team 859/299-5472
Gazy W . Lawson KHSAA Audit Team 859/299-5472

6. Comm ents
No one from the general public was pzesent for the public forum; the audit team depm-ted
the campus at 5: 10 p.m .


