
KHSAA M TLE IX RE-VISIT
FINAL AUDIT REPORT

(For schoois re-visited during the 2010-2011 school year)

School: Green County High School
Date of Re-visit: September 27, 201 1
Prepared By: Gordon Bocock
Telephone Number of Reviewer: (859) 299-6472
Reviewed By: Darren Bilberry, Asst Com m issioner

1. Completed Required Form s

Verification of Forms (Form GE-50) Yes X No D

Participation Oppodunities Summary Chad (Form T-70) Yes EX:I No D

Benefits Summary Chads (Forms T-71 & T-72) Yes X No D

Benefits Publicity (Form T-73) Yes 1 No C1

Corrective Aciion Plan Summary Charts (Form T-74) Yes lX1 No E:I

Opportunities Com ponent of Title IX Compliance

Area of Compliance:
(Check One or More)

2.

A Substantial ProportionalityI 
'

' ' ''

B History and Continuing Practice Of Programs Expansion

X C Full and Effective Accommodatzon of Interest and Abilities



A). Was the Substantial Propodionality Test (1--1) an area in which the school met Title IX
Opportunities compliance?
Yes D No E#El

Ccm ments: According to the data presented in the annual repods for the past three years
that Green County High School has not passed the T-1 Test for the lasi two years. The
Gender Equiiy Review Commitlee needs to continue to m onitor these figures each.

B). Was the Histofy and Continuing Practice of Program Expansion Tedt (1--2) an area in which
the school met Title IX Opportunities compliànce?
Yes El No ET

Commepts: According to the data presented in the annual reports for the past three years
Green County High School has not passed the T-2 Test for the last three years. lnstead of
adding spods the school has discontinued boy's and girl's tennis.

C). W as the Full and Effective Accommodations of Interest ànd Abilities Test
(1--3) an area in which the schoo! met Tiile IX Opportunities compliance?
Yes D No E)11

com ments: According to the data in the annual reporls for the past three years oreen
county is in com pliance and passing the 'p 3 test. However, after iooking at t:e school's
permanent Title Ix file and the minutes of the Gender Equity Review Committee meetings

Y lltl eorf toh) Coti Ntltefh nWtoeloestmoi S/itnjje' sAtul ellcYill i rilglld siY tlo thdeo CsU mt ulll/ llwi deeylcl aves Ciyf ji sfj jW
addressed. W ith that ln mind it is recomm ended that a Corrective Aotiotn Plan be put in place
by the Gender Equity Review Committee to make sure that the tchool i: passing one of the
three tests. This Corrective Action Plan needs to be in place and sent to the KHSAA with the
annual repod.

3. ls the school's most recent Student Interest Survey accurate in relation fo the assessment of
Interests & Abillties?
Yes D No E);I

Comments: The Student lnterest SuNeys adm inistered by Green County were given to
students in grades 8-1 1 witb a retum of 85% . The most recent suweys have indicated a
strong student interest in Girl's Soccer, G irl's Swimming and Diving and Girls Tennis. There
is no evidence in the schoolrs permanent Title IX File indicating that the Gender Equity
Review Committee has foilowed up on this interest. The Gender Equity Review Committee
needs to develop a Corrective Action Plan that will show ihat the school is attempting to see if
there is an interest in these sports and document all meetings in the committee minutes. AIl
Gender Equity Review Committee meetins minutes are to be sent to the KHSAA with the
Annual Repod. AIl the steps taken to check the student interest should be docùmented and
repoded annually on the T-4 form. j



4. Checkiisi of the Title IX Com onenis of the lnterscholastic Pro ram
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t,Accommodation x Although this area appears to be satdsfactory
,

of Interests and a final determination cannot be made until the
Abilities Corrective Action Plan presented with the next

Annual Report is evaluated.

Equipment and x The equipment observed at the various sports
Supplies venues appears to be of equal quality for boys '

and girls. Although a Uniform Rotation plan
does exist, interviews with coaches and
athletes revealed that some coaches afe not
aware of this plan. The Gender Equity
Com mittee needs to re-evaluate the UniformI
Rotation Plan annually and a copy needs to be
qlaced in the school's permanent Title IX File,
In the Green County Athletic Handbook and aIl
the committee action documented in the l
Gender Equity Review Committee minutes. AIl
uniforms are of excellent quality

Scheduling of x lt was pointed out by the Audii Team that
Games and Green County was granted a waiver for not
Pradice Tim e meeting the scheduling of prime date games in

l 2009-2010. The 2010-201 1 girl's basketball
schedule is in compliance. The scheduling of

I
practices in like sports is in compliance, but
schedule needs to be posted in the Title IX file I

I and the Green County Athletic Handbook.I

l
Travel and Per x Green County is in compliance this area but '
Diem Allowances there is no written policy in place. The Gender

Equity Review Committee néeds io put
l together a Corred ive Action Plan and develop
jl a Travel and Per Diem Policy that wil! address

I alI the aspects of travel. A copy of the policy 11 
should be placed in the Title IX File, in the 1
Green County Athletic Handbook and aII adion
documented in the minutes of the com mittee.

Coaching x This is an area thai is currently in compliance.

Locker Rooms, x At the present time there are two boys
Practice and dressing rooms and two girls dressing rooms.

Competitive The Gender Equity Review Committee needs
Facilities l to assure that a!l atblete,s in each of the sports

i l offered has a safe and secure place to changeI
L- I I and store personal supplies for practice-  and/or I



' 

competition. A iisting of the Iocker roomlassignments needs to be posted and placed in
the Title IX File as well as in the Green County
Athletic Handbook. A!I the facilities on the
school grounds are of equal quality while some

j differences are noted in the baseball andsoftball facilities
. The: softball field is at a cityl l

park about one mile from the campus. The
baseball field is on American Legion propedy
adjacent to the softball field. The baseball field
is a much larger complex but the bleacher area
is not well kept. The Iighting at the basebaii

j complex may webl have some safety issues the
j l l schöoi needs to address.

Medical and x Siudent athletes at Green County are offered
Training Facilities free athletic physicals during the summer,
and Sew ices The new Fitness Center is an excellent facility.

The Gender Equity Comm ittee needs to

prepare a facility usage schedule for thel Fitness center and tbis schedule should be
j posted on the doors to the center. A copy ofth

e schedule should be placed in the Title IX
File, in the Green County Athletic Handbook,
and in the minutes of the Gender Equity
Review Commitee.l

Publicity x l l At the presenl time Green County has some
j ideas down in regard to awards but they are
unorganized at best. The Gender Equity
Review Committee needs to nneet and gut
together a corrective action plan and establtsh
an Awards Policy that would include alI
asqects of awards (team recognktions,
indlvidual recognitions, banners and other
public display of honors including hall of
fame). A copy of the policy should be placed
in the permanent Titie IX File and ihe Green
County Athletic Handbook. l

Suppod Services x There appears io be equality in the way the
cheerleaders, band and mascots are utllized1 l 
t various sporting evenls.a
Booster dlubs are an area of concern. It is
highly recommended that the Gender Equity
Review Committee put forth a corrective

l action plan and prepare Boosier Club
l agreements for each Booster Glub at Green'
j County. Purchases by coaches and boosters

j need to have a set pplicy and a copy of thispolic should be placed in the Title IX File, the



Green County Athletic Fiandbook and in the
minutes of the Gender Equity Committee.

Athletic N A Does not apply to Green County High School.
Scholarships 'I

Tutoring N A Does not apply to Green County High School.

1

Housing and N A Doe: not apply to Green County High School.
Dining Facilities
and Services
Recruitment of N A Does not apply to Green County High School.
Student Athletes

5. Brief Summary/Analysis of the Corredive Action Plan (Form T-60)
# The Gender Equity Revlew Commidee needs to establish a Corrective Action Plan that

will show that the school is purzuing the student interest in Soccer, Swimming and
Diving, and Tennis and document aII meetings in the minutes of the commitiee. A1i
Gender Equity Review Committee meeting minutes are to be sent to the KHSAA with the
Annual Report.

# The Gender Equity Review Com mittee needs to put together a Corredive Action Plan
and develop a Travel and Per Diem Policy that will address aIl the aspects of travel. A
copy of the policy should be placed in the Title IX File, in the Greên County Athletic
Handbook and alI action documented in the minutes of the com mittee meeting.

The Gender Equity Review Comm ittee needs to meet and put together a corrective
action plan and establish an Awards Policy that would include alI aspects of awards
(team recognitions, individual recognitions, banners and other public display of honors,
and hall of fame).

'>> It is highly recommended that the Gender Equity Review Committee put forth a
Corrective Action plan and prepare Booster Club agreements for each Booster Club at
Gfeen County. Purchases by coaches and boosters need to have a set policy and a
copy of this policy should be placed in the Title IX File, the Green County Athletic
Handbook and in the minutes of the Gender Equity Committee



6- Observed Defiçiencie,s in Overall Girls and Boys Athletics Programs
No overall deficiencies were noted but some areas of concern were addressed.

KHSAA Recom mended Action in relation to new  deficienci>
o Re-evaluàte the Unifprm Rotation plan and distribute a copy to aII coaches.

Develop new policies for Travel and Per Diem, Awards and Boostors.
o Develop some facilities usage schedules.

lt is recom mended that the Gender Equity Review Committee be given a tour of
all the Athletic Facilities. Title IX as well as safety conc.erns should be addressed
at each of the various spoding venues, practice fields, and Iocker rooms.
Reviewing the Student Interest Surveys and making sure the school is checking
to see if this interest is real and genuine.

8. KHSAA Recom mended Action in relation to reoccurring deficiencies
There are no reoccurring deficiencies at this time, just snme cosmetic issues that need
to be cleaned up.



9. PERSONNEL IN AU ENDANCE AT AUDIT M EETING

High School Title IX Coordinator: Tim Deaton
302 Brumfnal Avenue
Greensburg, Kentucky 42743
270-932-6615

District Level Title IX Coordinator. Donna Patterson
402 E. Hodgenville Avenue
Greensburg Kentucky 427431

1270-932-52.
, 
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Karen ùarcum P/ncipal 270-932-6610
Donna Pattel-son District Title IX Coordinator 270-932-5231
Tim Deaton Athletic Director 270-932-6615
Austin W alle Male Student Athiete 270-299-6528
Deanna Scott Parent 270-299-6045
Marc Goff Board of Education 502-932-7360
Ga W . Lawson KHSAA Audit Team 502-545-3393
Gocdon D. Bocock KHSM  Audit Team 606-271-0714

l

10. Com m ents: No one showed up for the public tol-um . The KHSM  Audit Team would
jike to ihank everyone involved with this audit for the wafm welcome we received. The timê
schedule was observed and evengthing went smoothly because the Athletic Director had things
organized and in place. The uniforms were iaid out and easy to obsen/e and the schools Title
IX file was well organized and it was easy to find the necessary documents. Mr. Deaton was
vel'y helpful and answered aII questions as we toured the athletic facilities. The two students
that we talked with were well informed with Gender Equity ibsues. These two student athletes
have really enjoyed the time they have spent at Green County High School. The female
coaches were very responsive and were pleased with the progress that Title IX has made at
Green County High School. The Gender Equity Review Com mittee members were very
receptive to recommendations and concerns the Audit Team presented, to them .


