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KH SAA TITLE IX RE-VISIT
FINAL AUDIT REPORT

(For schools re-visited d'uring the 2004-2005 school year)

School: M oore H igh School
Reviewed By: Allvn W . Jackson
Date of Re-visit: February 24, 2005
Telephone Number ef Reviewer: (859) 299-5472

Com pleted Required Form s

Veritkation of Forms tFonn GE-50)

Participation Opportunities Summaly Chal't tForm T-70)

Benefits Summary Charts tFon'ns T-71 & T-72)

Benefits Publicity tFonm T-73)

Corrective Action Plan Summazy Charts (Form T-74)

Opportunities Com ponent of Title IX Com pliance

Area of Compliance:
(Check One or More)

2.

Yes (El No L

Yes X  No L

Yes X  No E1

Yes X  No Q

Yes X No D

A Substantial Proportionality

X B History and Continuing Practice Of Progrnm s Expr sion

X C Full and Effective A ccomm odation of Interest and Abilities



A). Was the Substantial Proportionality Test (T-1) an area in which the school met Title IX
Opportunities eomplialwe?
Yes IZI No IXI

Com ments:

B). Was the l-listory and Continuing Practice of Program Expansion Test (T-2) an area in which
the school met Title IX Opportunities com pliance?
Yes X  No L

Com ments:
The percent of total participation by fem ale sttldents added in the last five years are as
follows: 2001-2002 - 60$$*, 2002-2003 -681$,. 2003-2004 - 64% .

C). Was the Full and Effective Accommodations ef lnterest and Abilities Test
(T-3) an area in which the sehool met Title IX Opportunities compliance?
Yes C)II No 1Z1

Comm ents:

3. Is the sohool's m ost recent Student lnterest Survey accurate in relation to the assessm ent of
lnterests & A bilities?
Yes K  No D

Com m ents:

Student surveys have shown an interest by fem ale students in soccer. However, according to
the Athletic Director, this interest has been followed up without success. The KH S.AA Audit
Team recommends that futtu-e follow -ups should be doctlm ented and plaeed in the Title IX
file.



4. CheclkliAt of the Title IX Com onents of the Interscholastic Pro ram
Benefit te Satisfactory Deficient Com m ents
Students

Accom m odation X New team s have been added in the last t'ive
of Interests and years. The 2003-2004 percent of total
Abilities participation by fem ale students added in last

6ve years is 649$.

Equipm ent and X The 2003 audit report stated that the Gender
Supplies Equity Review Comm ittee sheuld establish a

writlen policy an.d rotation plan for the
ptlrchase of uttiform s. The 2005 re-visit audit
fotmd that this has not been accomplished.

Schvduling ()f X Forty-four (44) percent of the girls' basketball
Gam es and gnmes are being played dttring prim e time.
Practice Tim e This is aeceptable. The Gender Equity Review

Committee should establish facility usage
schedules for the gymnasitlm and fields as well
as team practice sohedules.

Travel and Per X The 2003 report stated that the Gender Equity
Diem Review Connm ittee should establish a written
Allowances poliey for the provision of meals. The 2005 re-

visit audit found that this has not been
accomplished.

Coaching X No deficiencies were found.

Locker Room s, X This area w as fotmd deficient during the 2003
Praetice and visit due to the inequity between the boys' and
Competitive girls' locker room s. The inequity has been
Facilities alleviated. lt is recom m ended that the

assigriment ef locker rooms mzd storage space
be established.

M edical and X The 2003 report recommended that a schedule
Training should be posted for the use of the weight
Facilities and room . The 2005 re-visit audit found that this
Services has not been accom plished.

Publicity X One cheerleading squad cheers for both boys'
and girls' basketball team s.

Support X N o deficiencies were found.
Services

Athletie X No deficiencies were fcmnd.
Scholarships
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Tutoring X No deficiencies were found.

H ousing and X No defciencies were found,
Dining Facilities
and Services

Recruitment of X No deficienoies were found.
Student Athletes

Brief Summary/Analysis of tlle Corrective Actit)n Plan (Form T-60)
The addition of a girls' locker room was arl item to be corrected on the 1999-2000, 2000-
2001, 2001-2002, 2002-2003 Corrective Action Plans and finally completed at the end of
the 2003-2004 school year. The KHSAA Audit Team asked the Gender Eqttity Review
Committee to add the need for additional storage space to their Conredive Adion Plarl
during the 2003 visit. This item was never listed on any Con-ective Adion Plan although
the 2005 re-visit found that this problem has been solved. It is reoommended that al1
locker room s and storage space be assigned to specitic team s.

The 2003 audit resulted in a recommendation for written policies dealing with
purchase/rotation schedules of tmiforms, provision for the purchase of meals and a
schedule for the weight room usage. These items were never added to atly Corrective
Action Plan and were never accomplished. The 2005 audit recommends that these items
be added to the ctu-rent Corrective Adion Plan as well as establishing facility usage
sohedules for the gym nasitlm and fields and tenm practice schedules,

The addition of concrete block dugouts and a press box to the softball t5 e1d was an item
listed on the 2000-2001 Corrective Action Plan. This item has been accomplished. The
Athletic Director should be complimented for upgrading the field with additicmal fill and
fence repair. However, these items were never added to the Corrective Action Plan.

Additional upgrading is now being plnnned with the move of the outfield fence, and it is
recommended that this item be added to the current Colw dive Action Plan. A lso, the
addition of protective guard on the fence should be a listed item with a reasonable
tim eline.

lt is also recomm ended that the Gender Equity Committee take an active role in plnnoing
and m anaging Corrective Action Plans.



6. Obsea ed Deficiencies in Overall Girls and Boys Athletics Program s
The mest glaring defciency uncovered by this re-visit was the fad that although, as of the
date of this visit, there has not been a Gender Equity Review Committee meeting this
school year. There have been no minutes of a Gender Equity Comm ittee m eeting since
the 2002-2003 school year. The prinoipal said that he was not aware of having to have
Gender Equity Committee meetings or the need for minutes. He also stated that the only
thing he remembered reading in the last audit report was the need for a girls' locker room .

The Athletic Director said that he had never seen the last audit report, and he had not had
time to get the Gender Equity Committee organized.

The follow ing are also listed as deficiencies:

There is no w'ritten policy or rotation plan for the purchase of tuliforms (requested
in 2003).
There is no 'written policy for the provision of meals (requested in 2003).
There is no posted schedule for the weight room (requested in 2003).
There are no established facility usage schedules for the gymnasitlm and tields,

and there are no tenm practice schedules (requested in 2003).

KHSA A R ecom m ended Action in relation to new deficiencies
N/A

8. K HSA A Recom m ended A ction in relation to re-occurring descieneies
. * Copy of policy for the ptlrchase/rotation of uniforms submitted to the KHSAA by

June 15, 2005.
Copy of policy dealing with t'ravel and ptvchase of meals submitted to the
KHSAA by June 15, 2005.

wolr Copy of weight room schedule submitled to the KHSAA by June 15, 2005.
L#,-.. Copies of established facility usage schedules for gymnasium and fields and tenm

practice schedules sttbm itted to the KHSAA by June 15, 2005.
Gender Equity Review Committee be organized and meet before June 30, 2005.

Agenda, list of m embers present and m inutes submitted to the KHSAA by June
15, 2005.

6. Submit dates of two additional scheduled Gender Eqttity Review Committee
meetings to be held before January 1, 2006, The agendas, list of members
present, and m inutes to be submitted to the KHSAA within 10 days after the
meetings are held.
Minutes of the 2003-2004 Gender Equity Review Committee meetings submitted
if located (if not located submit a statement that they could not be located).
Submit to the KHSAA by June 15, 2005.



9. PERSONNEL IN ATTENDANCE AT AUDIT M EETIN G

H igh School Title IX Coordinator: Steven Silvano

District Level Titlv IX Coordinattlr: Cheryl W allen

Nam e Title Tele honv
Fran Edwards KHSA A 859-299-5472
Steven Silvmlo Athletio Director 502-485-8711
Edward H. W eber Princi al 502-485-8304
Allen W . Jacltson KHSAA 859-299-5472

10. Com m ents
The public forum was held at 5:00 p,m . No one attended.
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