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KHSM  TITLE IX RE-VISIT
FINAL AUDIT REPORT

(For schools re-visited during the 2007-2008 school year)

School: Raceland-W orthington High School
Prepared By: Gordon D. Bocock
Date of Re-visit; January 29, 2008
Telephone Number of Reviewer: (859) 299-5472
Reviewed By: Larry G. Boucher

Com pleted Required Forms

Verification of Forms (Form GE-50)

Participation Oppodunities Summary Chart (Form T-70)

Benefits Summary Chads (Forms T-71 & T-72) Yes IXI No E1

Benefits Publicity (Form T-73) Yes (EI No Q

Corrective Action Plan Summary Chads (Form T-74) Yes ExEl No Q

Opportunities Component of Title IX Compliance

Area of Compliance:
(Check One or More)

2.

Yes IZI No L

Yes X  No C1

A Substantial Propodionality

B History and Continuing Practice Of Program s Expansion

X C Full and Effective Accommodation of Interest and Abilities



A). W as the Substantial Propodionality Test (T-1) an area in which the school met Titie IX
Oppodunities compliance?
Yes E1 No X

Comments; ln the past Raceland has been in compliance in the T-1 area but the past two
years they have fallen short in this area. During this time period the female enrollment at
Raceland was 48% and 47% while the actual percentage of female participation during this
same time was 42% and 3904. The Gender Equity Committee needs to Iook at the reason
why the number of female padicipants has declined so m uch during the past three years. Are
the female athletes being counted correctly?

B). Was the History and Continuing Practice of Program Expansion Test (T-2) an area in which
the school met Title IX Oppodunities compliance?
Yes Cl No X

Comments: It is to a point where it is tough for a school with less than 3O0 students to add
more sports or junior varsity or freshmen teams. With the number of female athletes declining
it will be tough to maintain what they now have.

C), W as the Full and Effective Accommodations of Interest and Abilities Test
(T-3) an area in which the school met Title IX Oppodunities compliance?
Yes X  No (7

Com ments: lt appears that Raceland is meeting the needs of the students with the sports
offerings and the levels they are trying to m aintain.

3. Is the school's most recent Student Interest Survey accurate in relation to the assessment of
Interests & Abilities?
Yes IXI No EEI

Comments: W ith the Iast Student Interest Survey being given in March of 2006 Raceland had
a 100% return on 225 surveys of students. A reminder that this year is the time for the next
survey to be given.
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Accommodation of X Raceland now offers 7 varsity sports for boys
lnterests and Abilities and 7 varsity sports for girls. The girls team s

are starting to lnave a problem having numbers
for junior varsity and/or freshman teams
because of the declining numbers of female
athletes. It is pointed out that in the iast three
years the number has dropped from 170 to
1 1O. It is recom mended that the Gender
Equity Com m ittee take a serious Iook at this
situation and see if som e Corrective Action
can be put in place to curtail this decline.

Equipment and X At the time of this inspection the Uniforms
Supplies appear to be of equal quality for both boys and

girls. The uniforms in some spods are in need
of replacement however there appears to be
no plan or tim e table in place to know when
this will take place. In December of 2002 the
KHSAA conducted a Title IX Audit at Raceland
and it was recom mended at that time that a
Uniform replacement policy be developed by
the Gender Equity Committee, There is no
evidence in the School's Title IX File that this
has taken place . , with that in mind the
Gender Equity Com m ittee is to develop a
Uniform Replacem ent Plan that would
include alI sports, this plan is to be placed
in the School's Title IX File and a copy sent
to the KHS-AA with the April 15 yearly
report. Failure to receive thts Uniform
Replacement Plan will result in the Satisfactory
status in this area being changed to Deficiept.

Scheduling of Games X This is an area where Raceland has made
and Practice Time great strides. At the time of the last audit the

school was very much deficient çs this area,
especially in regard to Prime Time issues. At
the present time the school is in good shape in
regard to prime iime and prime date. The
Gender Equity Committee is reminded that this
is an area that must be checked on yearly as
Prime Time problems can slip up if you are not
checking. A reminder that a practice and/or
facilities schedules is to be placed in the
School's Title IX File at the beginning of each
school year.
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Travel and Per Diem X It does not appear that things have changed
Allowances since the Iast audit. lt appears that the

Football team has post and pre game meals
provided by Boosters. Other spods have a
meaj allowance given to them at tim es but they
quiie often purchase their own meais. At times
coaches purchase meals out of their own
pocket. Although things appear to be the same
in Iike sports it does appear that aII the male
and female athletes are not being treated
equal in this area. In December of 2002 the
KHSAA conducted a Title IX Audit at Raceland
and it was recommended at that time that a
Travel policy be developed by the Gender
Equity Committee . . . this policy would include
alI the aspects of travel (meals, housing,
transportation, over night trips out of state!
trips, etc.). There is no evldence in the
School's Title IX File that this has taken place .
. . with that in m ind the Gender Equity
Comm ittee is to develop a Travel Policy that

would include aII spods, this qlan is to be
placed in the School's Title IX Flle as a copy
sent to the KHSAA with the April 15 yearly
repost. Failure to receive this Travel Poiicy will
result in the Satisfactory status in this area
being changed to Deficient.

Coaching X The qualbty of coaching for boys and girls
appears to be com parable. The pay scales
appear to be equal and the percentage
increases for years experience appear to be
equal.

Locker Rooms, X The Locker Room situations at Raceland have
Practice and im proved tremendously since the Iast Tiile IX
Competitive Facilities Audit, with the construction of the new

gymnasium that included four new dressing
rooms. The School's Title iX folder does not
include an Assignment Sheet that shows each
sport team being assigned an appropriate
dressing room. The Gender Equity Committee
needs to tour the facilities and make the
appropriate assignments for each team and
post the assignments.
Aithough it is not a gender equity issue it is
pointed out that the Longl riple Jump facility
and the Pole Vault facility are unsafe and it is
recommended that they not be used for
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Locker Rooms, practice or com petition.

Practice and At the tkm e of the Iast audit it was pointed
Com petitive Facilities out that Raceland High School was
Cont'd. deficient in this area due largely to the vast

diferences in the Softball and Baseball
facilities. Even though the Corrective
Action Plans indicated that work had been
done is this area there is nothing in place at
the tim e of this second audit to indicate that
any corrections have been m ade. The
Superintendent, Principal and Athletic
Director aIl state that the two facilities will
be equal by the start of the 2008 Spring
Season, but w ith 5 years to correct a
deficient situation mere words cannot be
accepted as correction. The Gender Equity
Com m ittee needs to give imm ediate
attention fof Corrective Action for the
problem s w ith the Softball Field and by

16th di ital pictures of al1April g
im provem ents are to be e-m ailed to the
KHSAA- Afler the pictures are evaluated a
second visit m ay be deem ed necessary to
see if further KHSAA action is
recomm ended.

Medical and Training X An area that was deficient at the time of the
Facilities and Services Iast audit appears to have been corrected.

Physical Examinations are available for both
male and female athletes and a Team Doctor
is available to all the athletes that need to see
him .
The weight room situations at Raceland need
to be constantly monitored by the Gender
Equity Committee. The committee needs to
prepare and post schedules of the three weight
rooms . . , aIi the equipment belongs to
Raceland High School and not to one
particular athletic group . . . the schedule of
the three weight rooms should be for a1I the
male and fem ale population at the school.
Two of the room s are Male Domains and need
to be made more female friendly . . . equipment
that females can safely handle, pictures and
signage to indicate that the females in the
student body exist. The mirrors on the floor in
the new gymnasium weight room are a serious
Iiability issue and this needs to be addressed
immediatel , The school is to be commended
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Medical and Training for the way the stage in the oId gymnasium has
Facilities and Services been converted into a first class training facility.
Cont'd. Little things like décor could make a great

facility even better.
Publicity X At the present time there is one Cheerieading

Squad at Raceland and they appear to be
cheering equal for boys and girls contests.
The School Band plays at home games and it
appears that they appear equally at boys and
girls contests,
The school provides calendar schedules for
Fall/W inter/spring Spods and aII teams appear
to be included.
The Gender Equity Comm ittee needs to give
im mediate attention to developing a policy

for the displayinj of banners that honor
team s and/or Indlviduals at aII the sports
venues. The school is currently border Iine
in being deficient in this area wlth the Boys
Basketball Court of Honor and this needs to
be corrected before the next basketball
season. This new policy should include aIl
the aspects for recognition of Raceland
Male and Fem ale Athletes to assure that aII
are being treated equal. This new written
policy is to be placed in the School's Title
IX File and a copy sent to the KHS-AA with
the April 15 Annual Report. Failure to send
the repod and to put fo/h corrective action
in regard to the Boys Basketball Court of
Honor could see this area m ove from
Satisfactory to Deficient.

Support Services X lt was suggested at the last School Title IX
Audit that a Booster Club Policy be developed
but in discussion with the Athletic Director this
has not been done. This is needed to help
assure that Raceland has the school in the
proper position to control the boosters and
booster spending. The Gender Ejuity
Com m ittee is to put together a w rltten
Booster Club Policy that will m eet the

. needs of Raceland High School and w ill
help assure that the m ale and fem ale
athletes and the various sposts are being
treated equal. This newly developed
Booster Club Policy is to be placed in the
School's Title IX File and a copy sent to the
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Suppod Services KHSAA Office w ith the April 15 Annual
Confd. Report Failure to send the report will move

this area from Satisfactory to Deficient.
The Gender Equity Committee needs to Iook at
the differences in the Spending of the Male
and Female teams, especially in the areas of
Equipment and Supplies and in the area of
Travel. The school is very much border Iine in
this area and corrective action needs to be put
in place to assure that the M ale expenditures
do not increase even more for the current
school year.

Athietic Scholarships Does not apply at Raceland-W odhington.
Tutoring Does not apply at Raceland-W odhington.
Housing and Dining Does not apply at Raceland-W orthington.
Facilities and Services
Recruitment of Student Does not apply at Raceland-W orthington.
Athletes

5. Brief Sum marv/An-alvsis of the-corrective Action Plan (Form T-60)

In the past the Corrective Action Plan appears to be the work of one person when it should
reflect the feeling and work of the total Gender Equity Com mittee. The Corrective Action
plans the past two years have basically been a com parison between male and female teams
of like sports. At no time since the last Title IX Audit has Raceland given themselves credit
for the iremendous new training facility on the stage in the oId gym nor has any mention been
given to the construction of the New Gym , Raceland should give themselves credit when yotl
do good things and then put fodh the Corrective Action Plans that need to be put in place to
make the things you now hàve even better,



6, Observed Deficiencies in 0. verall Girls and Bov-s Athletics Proqrams
There is one area of major concern at this time and that is the failure of Raceland High
School to address the deficient concerns expressed in 2002 with the Softball Complex.

> No Uniform Replacement Policy was put in place as recommended in 2002.
>' No Travel Policy was put in place as recommended in 2002.
>' No Awards Policy was put in place as recommended in 2002.
>' No Booster Club Polïcy was put in place as recom mended in 2002.

7. KHSAA Recomm ended Action i-n relation to new deficiencies
The Gender Equity Committee needs to put in writing the im mediate Corrective Action
Plan that will bring the Softball Complex uj to the Ievel as the Baseball Complex. There
is no Ionger any grace time as this project ls to be completed and digital pictures must be
e-mailed to the KHSAA W April 15th. At that time another evaluation of the situation will
take place.
The Gender Equity Committee is to meet and develop the policies related to Uniforms,
Travel, Awards and Boosters. These qolicies are to be placed in the Schools Title IX File
and a copy sent to the KHSAA w ith the April 15 Annual Report. The m inutes of each
Gender Equity Com m ittee meeting this year should be sent w ith the Annual
Report.

8, KHSAA Recom m ended Action in relation to reoccurrinq deficiencies
Any recommended action will be held until aIl the requested changes and the requested
policies have been observed. A second visit can be expected in early May to assure that
the Softball/Baseball issues have been addressed.



9. PERSONNEL IN ATTENDANCE AT AUDIT MEETING

Hinh School Title IX Coordinat-or District T-itle IX Coordinator
8 Bill Farley tBill Farley :

1 sOo Ram Blvd
, 

' 600 Ram Bivd. l
i

Raceland, Kentucky 41 169 Raceland, Kentucky 41169
6
.96-833-11.94 ..- .. ,. ......-. . ') .. .. . .- .- .. 69.6..--4.3, 3-1, 1.94............. ,... ............. .,,..,y

Name Title Tele hone
Lar Coldiron Raceland Principal 606-836-8221
Bill Farle Raceland AD & Title IX Coord. 606-833-1 104
Rand Helton Teacher/coach 601-836-8221
Kimberl Sexton Teacher/coach 606-836-8221
Steve Burkhardt School Board Member 606-836-1706
Frank M elvin Raceland Superintendent 606-836-7141
Ga W . Lawson KHSAA Title IX Auditor 502-875-3817
Gordon Bocock KHSAA Title IX Auditor 606-271-0714

10. Com ments up
Audit Team would Iike to thank everyone involved with this Audit for the warm welcome we
received. The time schedule was observed and everything went smoothly because the Athletic
Director had things organized and in place. The uniforms were Iaid out and easy to observe and
the schools Title IX file was well organized and easy to find the documents (or lack thereof ) that
we needed to observe. Mr. Farley was very helpful and answered aII questions as we toured the
athletic facilities. The two students that we talked with were well informed with Gender Equity
issues and have attended meetings and seen the various reports. The fem ale coaches were
very responsive and are well pleased with the progress that Title IX has made at Raceland-
W odhington High School. The Athletic Director and Principal showed up for the interview period
and were open for ideas that could improve the current situations.

There was no one that showed for the public forum. The KHSAA

W ith a new Superintendent, Principal and Athletic Director things are changing at Raceland.
Attention needs to be given to the Gender Equity Committee and the necessary people put in
place to make this a comm ittee that can work together and put things in place that will m ake a1I
future athletic adventures at Raceland even better than they are today.


